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Changes in terminology
Horizon 2020

Horizon Europe

Other Direct Costs

Purchase costs

Other Goods and Services

Other goods, works and services

Receipts

Revenue

Additional Remuneration

Supplementary payments

Hourly Rates

Daily Rates

Last Closed financial year

Calendar Year

Linked Third Party

Affiliated entity

International partner

Associated Partner

Model Grant Agreement

THE CORPORATE APPROACH
Goal: Simplification & harmonisation

▪ Adopted 12/06/2020 (C(2020)3759)
▪ The Commission adopted the Corporate MGA
for all funding programmes
▪ Certain options and provisions can be adapted

to each programme according to its specific
rules
▪ The daily rate approach for personnel cost is a

fixed provision across all programmes

Disclaimer: Information not legally binding

OBJECTIVES OF CORPORATE GRANT AGREEMENT

• Harmosine the contractual
models and guidance for all
programs
• Build on the
standardization of basic
acts

Harmonisation &
Standarisation

Consistent
interpretation
• Use the same terminology
across all programs
• Ensure uniform and
consistent interpretation of
rules
• Allow equal treatment of
beneficiaries
• Create synergies between
programs

• Specific options
• Specific annex and specific
rules to be applied

Integration of
program specificities

Personnel costs

MAIN DIFFERENCES
Further simplification

DISCONTINUED:
▪ The concept of annual
productive hours
▪ “Last closed financial year” in
our calculations
▪ Hourly rates

INSTEAD THE FOLLOWING WILL
BE APPLIED:
▪ Current calendar year is
implemented
▪ Daily rate approach across
all programs
▪ Corporate and simpler
formula to reduce errors
and administrative burden

How to calculate personnel costs

Personnel Costs

=

Daily Rate

x

Days worked in
the project
(rounded up or down to the
nearest half-day)

How to calculate Daily Rate
Daily Rate

Actual annual personnel costs of the specific person

▪ Personnel costs include social security
contributions, taxes and other costs linked to the
remuneration, if they arise from national law or
the employment contract agreement (or
equivalent appointment act)
▪ 215 fixed eligible days of work/year; possible to
deduct the actual working days spent on parental
leave or adjust the 215days to pro-rata when on
part-time basis

215
▪ Calculated per calendar year (January to December)
Except for the months running from the end of the last calendar
year until the end of the reporting period. For those months, you
must calculate a separate partially rate as follows:

✓ {actual personnel costs of the person incurred over
those months
Divided by
✓ {215/12 (months) x number of months from January
until the end of the reporting period}}

For example:
The reporting period ends in March then the partially rate will be calculated as follows:
Actual personnel costs for the period Jan-March divided by (215/12x3)

EXAMPLE
actual personnel
costs incurred for
that person in 2022

2023

actual personnel
costs incurred for
that person in 2021

2022

2021

Costs for Researcher Y in reporting period 1. Reporting period 1 runs from 1/09/2021 until 31/03/2023:
actual personnel
costs incurred for
that person until
31/03/2023

215

215

21/12x3

x

x

x

days worked by
that person on the
action from
1/09/2021

days worked by
that person on the
action in 2022

days worked by
that person on the
action until
31/03/2023

=

Personnel
Costs
RP1

How to calculate days worked

Days worked

Use reliable time
records (ie time
sheets) either on
paper or in a
computer based
time recording
system

OR

Sign a monthly
declaration on
days spend for the
specific action
(template is under
development)

Time recording system in hours
‘Day-equivalent’ → 3 conversion rules at hand

1

2

3

A conversion based on the
average number of hours that
the person must work per
working day according to
her/his contract.

A conversion based on the
usual standard annual
productive hours of the
beneficiary, if it is at least 90%
of the workable time (i.e.
continuity with H2020)

A conversion based on a fixed
number of hours (e.g. for
beneficiaries with no reference
in their contracts nor standard
annual productive hours):

Example: if the contract says that the
person must work 37,5 hours per week
distributed in 5 working days, a dayequivalent for the person is 7,5 hours
(37,5 / 5). If the same person works 50
% part-time, the day-equivalent would
be 3,75 hours (18,75 / 5).

Example:
Standard annual productive hours of
the beneficiary = 1600 Standard
annual workable hours of the
beneficiary = 1720
1720 x 90% = 1548 < 1600
1600/215 =>
1 day-equivalent = 7.44 hours
Disclaimer: Information not legally binding

1 day-equivalent = 8 hours

A few more changes
Discontinuation of
Additional
Remuneration. It is
now replaced with
Project Based
Remuneration

No more obligation
to have paid at
least once a project
based
remuneration for
work in nationally–
funded project
BEFORE the
submission of a
proposal in Horizon
Europe

Eligible: each
employee of the
beneficiary whose
level of
remuneration over
the calendar year
increases because
the employee
works in projects

This applies
irrespective of the
number of projects
for which the
employee receives
a higher salary or
the source of
funding of those
projects

Project-based remuneration at a glance

WHAT IS IT?
Usual remuneration
practices of a legal
entity under which a
personnel receives
supplementary payments for
work in projects
Example:

an employee who gets a bonus or
a new contract with a higher
salary level for working in a
project.

HOW MUCH CAN BE
DECLARED?

METHODOLOGY?
✓ Compare

Actual remuneration costs
paid by the legal entity for
the time worked by the
personnel in the action
(‘action daily rate’) up to
the remuneration that the
person would be paid for
work in R&I projects
funded by national
schemes (‘national projects
daily rate’)

Action daily
rate

National Projects*
daily rate

✓ Take the lower of the
two.

*Usually based on:
•

either regulatory requirements (such
as national law or collective labour
agreements)

•

or your written internal remuneration
rules

How to calculate Project –based remuneration
Compare the action daily rate with the daily rate that you would pay to the person for work in national
projects in accordance with your usual remuneration practices (national projects daily rate)

The daily rate eligible for declaring personnel costs will be the lower of the two.

Action daily rate

National Projects
daily rate

=
=

actual personnel costs of the person
for her/his work in the action over the calendar year

Days worked by the person in the action over the calendar year

monthly personnel costs for the person based on the remuneration
the person would be entitled to for work in national projects X12
215

Specific case – ‘fall-back option’
If there are no regulatory requirements and you do not have internal rules defining objective conditions or if you internal rules provide
for a bonus range (e.g. between 500 and 1000; between 10% and 50% or a maximum ceiling (e.g. up to 50) rather than a precise
amount per day or per hour, on which the national projects’ daily rate can be determined:

You must calculate the national projects daily rate as follows:

National Projects
daily rate

=

Total personnel costs of the person in the previous calendar year
Minus remuneration paid for EU actions
215 minus days worked in EU actions

Internally Invoiced Costs

Internally Invoiced Goods and Services

EC will rely
more on
established
and
documented
practices of
the
beneficiary

May include
actual
indirect costs
calculated
according to
beneficiary’s
usual
accounting
practices

No 25% flat
rate for
indirect costs
will be
applied
automatically

If internally
invoiced unit
costs do not
include
indirect costs

If you want to
charge this, the
change should
be applied
universally and
not just for HE
projects

Internally
invoiced unit
costs cannot
be higher for
HE projects
than for
other
activities

In kind contributions
In kind contributions against payment
▪ No more specific article (corporate
approach)
▪ They can still be declared as:
o Seconded personnel (under
personnel costs)
o Other types as purchase of goods,
works or services
▪ Indirect costs calculated via the 25%
flat rate

In kind contribution free of charge
▪ Specific provisions in the MGA (Art. 6(1) &
Art 9(2))
▪ They must be declared under the relevant
cost category (as if they incurred by the
beneficiary)
▪ Only direct costs must be reported
▪ Indirect costs calculated via the 25% flat
rate

Receipts

Receipts
Article 192 (2)
…receipts are limited to the
Union grant and the revenue
generated by the action or
work programme

Article 192(3)
Non-profit organizations are
NOT concerned by receipts

Income generated by the exploitation of the results shall NOT be considered as receipts of the action, Art. 36(2)

CFS threshold and Systems and Process Audits

CFS threshold and Systems and Process Audits
The Systems and Process Audits:

New threshold
€430,000
▪ CFS required when
funding is equal or
higher than the
specific amount
▪ The threshold refers to
total costs (including
overheads)

▪ Any beneficiary that
• Uses unit, flat rate or lump sum costs or contributions according to
documented (i.e. Formally approved and in writing) usual costs according
to accounting practices or
• Has formalized documentation on the systems and processes for calculating
their costs and contributions (i.e. formally approved and in writing or
• Has participated in at least 150 actions under H2020 or Euratom and
• Participates in at least 3 ongoing actions under HE or Eurotom
▪ 3 step processes:
• STEP1: the beneficiary submits the application in the system which is
assessed by the EC auditors
• STEP2: if application is accepted the EC auditors will carry out the SPA
• STEP3: the audit result will take he form of a risk assessment clarification
▪ Benefits for beneficiaries classified as “low-risk”
• Less (or less-in-depth” ex-post audits and
• A higher threshold for submitting CFS (i.e. €725,000 instead of €430,000)
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