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Why?

Gender equality is not only a fundamental human right, but a necessary 
foundation for a peaceful, prosperous and sustainable world.

Sustainable development goals



Why?

When the European Commission published its first She Figures report in 2003, 
women were significantly under-represented among PhD graduates, researchers 
and at the highest echelons of the academic career, and they were a minority on 
scientific boards.

Today, women are actually a majority
among PhD graduates, but they are still
under-represented at the higher positions
(She Figures 2018 and 2021).

She Figures Infographic 2021

https://op.europa.eu/en/publication-detail/-/publication/63e51181-4da2-11ec-91ac-01aa75ed71a1


Why?
• Every cell is sexed and every person is gendered

• It affects research results

• The impact of sex and gender in the current COVID-19 
pandemic: sex and biological differences play a role in immune 
response and response to therapy; lockdown affects differently 
men and women

• Bias in AI: Facial recognition systems perform better on men’s 
faces than on women’s, and on lighter skin than darker skin; 
virtual assistants (e.g. chatbots) are often subjected to sexual 
harassment; women are more likely to feel unwell when using 
virtual reality, a technique which can be enhanced by AI.



A strengthened commitment in Horizon 
Europe

• More women participating in research and innovation programmes

• Better integration of the gender dimension in the content of research and
innovation projects

• More participation of EU widening countries in actions dedicated to gender
equality in research and innovation organisations

• Broadening gender equality policies in research and innovation to intersections
with other potential grounds for discrimination such as ethnicity, disability and
sexual orientation

Horizon Europe Strategy on Research and Innovation
The Gender Equality Strategy 2020-2025



Gender balance Gender dimension

Gender equality

How can research contribute to gender 
equality?



How can you make your team balanced?

• How many men and women are in your team?

• If your team is not balanced, how are you aiming to

balance it? E.g. hiring process, quotas, training in

inclusive recruitment

• What are you doing to keep the balance?

E.g. flexible working hours, no meetings after 5 pm,

offer the possibility of virtual meetings

• What can you do to foster an inclusive environment?

E.g. training

Gender
balance

Plus: Think of other diversity markers!



”Gender dimension” means integrating 
sex and gender analysis into research.

It is mandatory to integrate the gender dimension into 

your proposal by default, 

unless you duly justify that sex and/or gender 

are not relevant.

Gender 
dimension



Sex and gender can influence all stages of 
a research project

Gender 
dimension

Methodology Long-term impact

Stakeholders and project design



Are all stakeholders involved in the project design?

Is it a diverse group?

Are you involving all relevant stakeholders?

Are you including men and women in the project design?

Are you listening to all of them and including their observations?

Stakeholders and project design

This is about the people who will be affected by the results of the 

project and the people who can influence it.



Does your research incorporate sex and gender into the research topic?

How will your findings apply to the needs of men and women?

Do the findings have different ethical implications for women and men?

Are you considering gender-related factors when you analyse your data?

In your dissemination plan, are you addressing both men and women?

Methodology



Methodology

Scenario
The proposal is about investigating
new treatment for a certain eye
disease using stem cells

• Does the prevalence differ between
men and women? Is the prevalence
affected by hormones?

• What is the origin of the stem cells
(XX/XY)? Can that affect the
results?



Long-term impact
This is about the impact of research in 10-20 years and how
it can have a different influence on sex and genders.

Scenario
The proposal is about a new screening
programme for cervical cancer based on an
artificial intelligence method.

• Can the methodology be applied to other
diseases in the future?

• Does the communication plan include both
men and women?



Summary: What is asked to 
researchers?

• Inclusive research design

• Researchers will need to incorporate
analyses of sex and gender into their
work at every stage — from study
design to gathering data, analysing
those data and drawing conclusions.

• Diverse and balanced team



- Prof. Schiebinger, Stanford University, one of the initiators of the 
Gendered Innovations project, Kilden Gender Research, Nov 2020

“Not incorporating gender and sex 
analysis in research can cost lives and 
money. Researchers have a duty to be 
as rigorous as possible.”



Thank you! Questions?

Get in touch: l.damiano@umcg.nl

Laura Damiano

Grant Support Office – UMCG Research BV

University Medical Center Groningen

mailto:l.damiano@umcg.nl


Source and citations

• Gender equality strategy: https://ec.europa.eu/info/policies/justice-and-fundamental-
rights/gender-equality/gender-equality-strategy_en#gender-equality-strategy-2020-
2025

• She Figures 2018: https://op.europa.eu/en/publication-detail/-/publication/9540ffa1-
4478-11e9-a8ed-01aa75ed71a1

• She Figures 2021: https://op.europa.eu/en/web/eu-law-and-publications/publication-
detail/-/publication/67d5a207-4da1-11ec-91ac-01aa75ed71a1

• She Figures Infographic 2021: https://op.europa.eu/en/publication-detail/-
/publication/63e51181-4da2-11ec-91ac-01aa75ed71a1

• Gender equality : a strengthened commitment in Horizon Europe: 
https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-
/publication/c0b30b4b-6ce2-11eb-aeb5-01aa75ed71a1

https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality/gender-equality-strategy_en#gender-equality-strategy-2020-2025
https://op.europa.eu/en/publication-detail/-/publication/9540ffa1-4478-11e9-a8ed-01aa75ed71a1
https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/67d5a207-4da1-11ec-91ac-01aa75ed71a1
https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/c0b30b4b-6ce2-11eb-aeb5-01aa75ed71a1


Source and citations

• ERA progress report 2018: https://ec.europa.eu/info/publications/era-progress-report-
2018_en

• Gendered innovations - How inclusive analysis contributes to research and innovation: 
policy review: https://op.europa.eu/en/publication-detail/-/publication/667d9e3e-
2e03-11eb-b27b-01aa75ed71a1/language-en; https://op.europa.eu/en/publication-
detail/-/publication/33b4c99f-2e66-11eb-b27b-01aa75ed71a1/language-en

• Seeking more European research that integrates a gender dimension: 
https://kjonnsforskning.no/en/2020/11/seeking-more-european-research-integrates-
gender-dimensions

• Accounting for sex and gender makes for better science: 
https://www.nature.com/articles/d41586-020-03459-y

https://ec.europa.eu/info/publications/era-progress-report-2018_en
https://op.europa.eu/en/publication-detail/-/publication/667d9e3e-2e03-11eb-b27b-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/33b4c99f-2e66-11eb-b27b-01aa75ed71a1/language-en
https://kjonnsforskning.no/en/2020/11/seeking-more-european-research-integrates-gender-dimensions
https://www.nature.com/articles/d41586-020-03459-y

